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Here are some of the results from our recent membership survey: 

 

What social events would interest you? 

 

Shelburne Museum Social  : 40% 

Shelburne Farms Concert:  40% 

Wine Tasting:   37% 

Paint and Sip:   37% 

Echo Center Social:  33% 

Event in Stowe/Waterbury area: 31% 

Brewery Tour:   29% 

Cooking event:   24% 

Event in Montpelier area:  22% 

Bowling:    8% 

 

What is your most convenient time to attend a program: 

 

AM (8:00 am—10:30 am)  76%  

Late Afternoon (3:00—5:00 pm) 34% 

Early Evening: (5:00—7:00 pm) 23% 

Lunchtime (11:30—1:30 pm) 22% 

 

We have researched and the Hampton Inn offers the most flexibility, pricing, etc. for our 

programs.  Is this location convenient for you? 

 

Yes: 83% 

No: 11% 

 

Which program would you most likely attend? 

 

Compensation/Bonus Programs: 57% 

Strategic Planning:  55% 

Working Remotely:  53% 

Legislative update:  48% 

Marijuana and the workplace: 45% 

The Aging Workforce:  43% 

CEO Panel on HR/CEO teams: 36% 

Women and Wages:  36% 

HR 101 :    27% 

Supporting New Parents/FMLA: 27% 

Strategic Credit Topics:  22% 

 



Please join us for this timely program and an opportunity to network with VTHRA colleagues. 

 

Managing the Humans: It Takes Civility and Courage 
 

 Date: Wednesday, March 14, 2018 
 Time: 7:30 a.m.- 8:00 a.m. Registration 
  8:00 a.m.- 10:00 a.m. Training Seminar 

 Place:  Hampton Inn, 42 Lower Mountain View Dr., Colchester, VT 

 

In an era when many employees are feeling empowered to come forward with complaints about their work 
environment, and when examples of incivility and boorish behavior abound – how do you actually manage 
the humans without putting a target on your back or inviting a lawsuit?   It requires a good understanding of 
the laws regarding discrimination, implementation of best practices, and courageous communication with 
employees.  Come join us for a discussion about those “courageous conversations” and how to engage and 
inspire employees to good behavior that results in a positive culture.  We will use real life examples, and in-
vite lively discussion. 

 

About our Speaker 

Kerin E. Stackpole is a Director at Paul Frank + Collins, where her practice areas include employment law, 
business counseling and general civil litigation. A native of Burlington, Ver-
mont, Kerin is admitted to practice law in Vermont, Maryland and the Dis-
trict of Columbia. Kerin is an honors graduate of the Washington College of 
Law, American University and of Wheaton College, Norton, Massachusetts. 
 
Kerin was the Chair of the Employment Law Section of the Vermont Bar As-
sociation from 2000 until 2004 and in 2008 she received her certification as 
a Senior Professional in Human Resources. Kerin has been recognized as 
one of Vermont’s top labor and employment attorneys by Chambers & 
Partners (USA); Best Lawyers of America and Super Lawyers. 
 

Register ONLINE through the http://vthra.org website.   Please email any questions to info@vthra.org!  The 
registration fee continues to be $15 for current 2018 VTHRA, GMHRA, and RVHRA members and $25 for 
non-members through the Friday before the program. The fees increase to $25 and $35 respectively after 
that time. 

 

 

Approved for 2 HRCI (general) and 2 SHRM credit hours. 

 

http://vthra.org
mailto:info@vthra.org


Hello VTHRA colleagues, 
 
On Tuesday, March 6, beginning at 8:00 PM, 18 Champlain College students will demonstrate their best 
presentation and persuasion skills as they compete in the Annual Elevator Pitch Competition, celebrating its 
11th anniversary this year. Students will deliver their 90-second “pitch” to an executive (dubbed “The Suit”) 
in a simulated elevator before a panel of judges. The event is patterned on national competitions which teach 
budding entrepreneurs the importance of presenting a “big idea” to an executive as succinctly and convinc-
ingly as possible. Champlain’s competition broadens the contestant pool by offering three categories of com-
petition: Entrepreneurs, Job/Internship Seekers, and Nonprofit/Social Advocates. Watch 
this commercial created by senior Business student Zento Slinger to see what the buzz is all about. 
 
Winners earn bragging rights as well as cash prizes of $500 (1st place), $300 (2nd place) and $100 (3rd place) 
in their respective category. Audience members will be invited to cast a vote for their favorite E-Pitcher in 
each category American Idol-style, adding to the fun. 
 
The Elevator Pitch is an annual collaboration between BYOBiz, Career Collaborative, and the Office of Institu-
tional Advancement. Lead funding is provided by our friends at Heritage Automotive Group. The event will be 
held in Alumni Auditorium (375 Maple Street, Burlington) on the Champlain College campus.  
 
Please consider being part of the audience at this exciting spring event. Go to http://
bit.ly/2018EPitchAudience to pre-register. 
 
Warm regards, 
Pat Boera 
Associate Director, Champlain College Career Collaborative and VTHRA member 
boerap@champlain.edu | 802-651-5991 

https://www.youtube.com/watch?v=tlrrmLZdJd8
http://bit.ly/2018EPitchAudience
http://bit.ly/2018EPitchAudience
mailto:boerap@champlain.edu


SHRM Vermont State Council 
Legislative Advocacy Update 

February 16, 2018 

STATE OF VERMONT UPDATE  

It was a busy couple of weeks in the Vermont Legislature, and a handful of new bills of interest to human re-
sources professionals have surfaced.  In addition, please take careful note of the ongoing minimum wage bill 
status in the Senate as further described below. 

 

H.294 An act relating to inquiries about an applicant’s salary history  

Statement of purpose of bill as introduced: This bill proposes to prohibit employers from requiring an applicant to disclose his or her 
salary and benefit history and from seeking an applicant’s salary history without his or her  authorization.  

SUMMARY:  An employer shall not: (1) screen a prospective employee based on his or her wages, benefits, compensation, or salary 
history; (2) require that a prospective employee’s prior wages, benefits, compensation, or salary history satisfy minimum or maxi-
mum criteria; (3) request or require as a condition of being interviewed or being  considered for an offer of employment that a pro-
spective employee disclose  prior wages, benefits, compensation, or salary history; or (4) seek the salary history of a prospective em-
ployee from his or her current or former employer. 

After an employer has made an offer of employment with compensation to a prospective employee, it may confirm the prior or cur-
rent wages, benefits, compensation, or salary history of the prospective employee if he or she provides written authorization for the 
employer to do so.   

https://legislature.vermont.gov/bill/status/2018/H.294 

H. 294 Status: As of February 15, 2018, the bill was passed out of the General, Housing and Military Affairs Committee, and I 
s currently before the entire House of Representatives for a third reading. 

H. 812 An act relating to employee scheduling 
 
Statement of purpose of bill as introduced: This bill proposes to require employers to provide an employee with at least 14 days’ 
advance notice of his or her work schedule; to provide an employee with 10 hours off between shifts or pay the employee one-and-
one-half times his or her regular hourly wage for the second shift; to provide current employees with the option to take available  
shifts before hiring a new employee; and to pay an employee that is called in to  work on his or her scheduled day off for at least two 
hours of work.    https://legislature.vermont.gov/bill/status/2018/H.812 

H. 707 An act relating to the prevention of sexual harassment 

Statement of purpose of bill as introduced: This bill proposes to prohibit employment agreements from preventing an employee from 
disclosing sexual harassment; to prohibit employment agreements from containing provisions that waive an employee’s rights or 
remedies with respect to a claim of sexual harassment; to prohibit agreements to settle a sexual harassment claim from prohibiting 
the employee from working for the employer or an affiliate of the employer; to require agreements to settle a sexual harassment 
claim to state that the employee may report sexual harassment or cooperate with an investigation of sexual harassment; to require 
that the parties to an agreement to settle a sexual harassment claim provide notice of the settlement to the Attorney General; to grant 
the Attorney General and the Human Rights Commission authority to audit workplaces for compliance with the requirements of Ver-
mont’s laws related to sexual harassment; to prohibit persons that have contracted for services or labor with an independent contrac-
tor from engaging in sexual or other forms of harassment towards the independent contractor; to require the Attorney General and 
the Human Rights Commission to enhance the mechanisms for reporting instances of discrimination or sexual harassment; to require 
the Vermont Commission on Women to create an outreach and education program related to reporting sexual harassment; to provide 
the Attorney General and the Human Rights Commission with notice of and a right to intervene in any action related to sexual har-
assment that is filed in Superior Court; and to require the Commissioner of Labor to update the model policy and poster related to 

sexual harassment.   https://legislature.vermont.gov/bill/status/2018/H.707 
 

H. 707 Status:  The bill was introduced January 25, 2018 and referred to the Committee on General, Housing and Military Affairs. 

https://legislature.vermont.gov/bill/status/2018/H.294
https://legislature.vermont.gov/bill/status/2018/H.812
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Continued…... 

The sponsor of the bill, Representative Sarah Copeland Hanzas of Bradford, was quoted at a press conference this week: “The 
#MeToo movement has sparked an important conversation around sexual harassment in the workplace.  But the truth is, a few high 
profile firings or forced resignations do not amount to a single improved protection for the average factory worker, office worker, 
server or store clerk. This bill will offer a way to make real change for every worker in Vermont. This bill will remove the curtain be-
hind which harassers have hidden their crimes and will offer a place workers can go to find the help they need to say to their harasser, 
‘no'."  

 
The bill focuses on creating protections for those who report workplace harassment, and has garnered bipartisan support, as well as 
positive attention from Vermont business owners and organizations such as the Vermont Businesses for Social Responsibility, Ver-
mont Commission on Women, Main Street Alliance, and the Vermont ACLU are all supporters of the bill.  Vermont Attorney General 
TJ Donovan stated “We believe Rep. Copeland Hanzas’ bill provides helpful tools in our efforts to enforce Vermont’s sexual harass-
ment laws, including an expanded ability for our Civil Rights division to investigate potential violations and extending legal protec-
tions to independent contractors.” 

S. 40 An act relating to increasing the minimum wage 

On February 15, the Senate voted in favor of this bill to increase the state minimum wage to $15 an hour over a six year period.  
The votes were cast 20 to 10 in favor after much back and forth in the Economic Development, Housing and General Affairs Com-
mittee and multiple attempts to amend the bill.  The 20 to 10 vote in favor of the bill shows there might be enough support in the 
Senate to override a possible gubernatorial veto of this bill later in the session.  

 

Two very different viewpoints from Committee members were expressed.  

"The growing income inequality and disparity that exists in this country and the wage stagnation that has taken place in Vermont 
and Vermonters also are more likely to work full time at minimum wage jobs than elsewhere in New England,” said Michael Sirot-
kin a sponsor of the bill. 

 

David Soucy, a Senator from Rutland, believes many small businesses will be adversely affected by this development.  "Those that 
are making $15 an hour, when someone gets a dollar raise, a 70 cent raise, they're going to now want $16 an hour, the ones making 
$16 are going to want $17, so I believe that it again is going to put pressure on the operations of businesses”. 

 

One Senator from Caledonia County, Joe Benning, noted that Chittenden County businesses may be more capable of absorbing 
higher wages that businesses in other parts of the state. He put forth an amendment limiting the geographical scope of the minimum 
wage increase, and it was defeated with a 24 to 6 vote. 

 

Chittenden County Senator Tim Ashe noted "We should not use that as a way to keep down the wages of people throughout the 
state who are experiencing the exact same economic conditions of low wage people in Chittenden County.” 

 

Governor Scott opposes the bill, stating concerns that small businesses can't afford higher expenses.  “It's not just for those with 
minimum wage,” said Scott. “I would say that it would put much pressure on businesses and employers to raise the rates of every-
one so this is going to have a dramatic effect."   https://legislature.vermont.gov/bill/status/2018/S.40 

 

S. 40 Status:  After final consideration in the Senate today, if it passes, the bill will be reviewed by the House of Representatives. 

 

SHRM VERMONT CALL TO ACTION 

 
Do you have an opinion about an increase in the minimum wage in this stepped fashion over the next six years?  Please send me 
your thoughts at shelley.sayward@casella.com. 

https://legislature.vermont.gov/bill/status/2018/S.40


  

 

 

  



Twincraft 
2/15/2018 

People Center Associate 

Please send a resume to jobs@twincraft.com to 

apply!   A full job description can be found on 

our website, www.twincraft.com 

PC Construction 
2/9/2018 

Receptionist Please apply here 

Howard Center 
2/9/2018 

Payroll and HR Specialist 
To learn more about this position and to 

apply, please visit: 
www.howardcentercareers.org.  

Butternut Mountain Farm 
2/9/2018 

Director of HR 
vmscjobs@gmail.com 

 

Tetra Tech 
01/22/2018 

HR Intern 
For a full description and to apply on line please 
go to http://bit.ly/2EVZOdR 

University of VT  
1/12/2018 

Benefit Plans Advisor 
Please apply with cover letter, resume and contact 
information for three professional references to 
req. # S1420PO at www.uvmjobs.com 

Country Home Products 
1/5/2018 

Human Resources Generalist Www.DRpower.com/careers 

Howard Center 
12/2/2017 

Diversity and Inclusion Manager 
please visit www.howardcentercareers.org and enter 
search term “Diversity” 

RECENT JOB POSTINGS 

Upcoming SHRM/HR Events 
SHRM Learning System 

VTC, Williston Campus 
Fall 2018 

Register at: https://events.vtc.edu/
Register/2018SHRMCertPrep 

Scholarships On-going 
Www.vthra.org 

Www.vtshrm.shrm.org 

SHRM VT STATE CONFERENCE 
September 26-27th, 2018 

Hotel Burlington, Burlington 
 

 

Facebook: https://www.facebook.com/VermontHR/ 

Twitter: https://twitter.com/VermontHRA 

Instagram: https://www.instagram.com/vermonthra/ 

mailto:jobs@twincraft.com
http://www.twincraft.com
https://recruit.hirebridge.com/v3/applicationv2/Jobapplylogin.aspx?cid=5835&jid=467532
http://www.howardcentercareers.org
http://bit.ly/2EVZOdR
http://www.howardcentercareers.org
https://events.vtc.edu/Register/2018SHRMCertPrep
https://events.vtc.edu/Register/2018SHRMCertPrep
https://www.facebook.com/VermontHR/
https://twitter.com/VermontHRA
https://www.instagram.com/vermonthra/

