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When you 
can’t find the 
sunshine, be 
the sunshine 

This is space we could use to  

share one of your best practices 

with the membership.    

Hint, hint, hint…... 



 

 

From Chaos to Calm: Managing Stress in the Workplace  

 Date: Wednesday, April 18, 2018 

 Time: 7:30 a.m.- 8:00 a.m. Registration 

  8:00 a.m.- 10:30 a.m. Program 

 Place:  Hampton Inn, 42 Lower Mountain View Dr., Colchester, VT 

 

The modern business environment is increasingly filled with workplace stressors, and that trend shows no sign of slow-
ing down.  Simultaneously, the need for employee work/life balance and stress management tools is at an all-time 
high.  Our presenters will empower employers with tools for addressing this workplace dynamic, beginning with ad-
dressing the current chaotic nature of life on the planet and how this chaos effects the individual – specifically address-
ing our relationship with stress and discussing strategies to reduce stress.  This session will also cover the use of on-site 
support to increase work/life balance and sustainable benefit strategies for your employee culture, along with a 
healthy treat and recipe for desk-side snacking! 

 

Participants will learn:  

• How to identify the connection between stress and its health impact on employees 
• Prevention strategies to reduce workplace stressors and increase employee focus 
• Workplace tools for supporting employee wellness and productivity 
• Strategies for developing sustainable and flexible workplace benefits that align with your culture  
 

About our Speakers 

Wendy Halley is a licensed mental health clinician, a veteran practitioner of the shamanic healing 
arts and the author of several books.  Her unique approach merges ancient and contemporary tradi-
tions and is grounded in the idea that we are our own best healers.  Wendy incorporates over twenty 
years of clinical counseling experience, as well as a holistic perspective informed by the rigorous dis-
cipline of her shamanic training, into her work at Lucid Path. Motivated by both personal and profes-
sional experiences of the Energy Genesis’ healing capability, Wendy is excited to share this ground-
breaking technology with others. 

Marie Frohlich Marie is a certified holistic health coach and herbalist. She has been a champion for 
vitality and balance in the workplace AND at home for over 15years - specializing in self-care and re-
ducing stress, she uses a holistic and experiential approach to engage and inspire through individual 
and group coaching, workshops and organizational retreats. She is Vitality Champion with the Coach-
ing Center of Vermont and has an office in Montpelier. You can find out more about Marie 
at www.MarieFrohlich.com and at http://coachingcenterofvt.com/team.php?service=wellness 

 

This program has been submitted for certification credit hours. 

Please register via www.VTHRA.org 

http://www.mariefrohlich.com/
http://coachingcenterofvt.com/team.php?service=wellness


HR 101: Back to Basics 

 Date: Wednesday, May 30,  2018 

 Time: 7:30 a.m.- 8:00 a.m. Registration 
  8:00 a.m.– 4:15 pm Program 
 

 Place:  Trader Dukes Hotel (Formerly the Double Tree)  
  1117 Williston Rd, So. Burlington, VT  

Are you new to HR or simply just need a refresher? Are you a small business owner and not sure where to start 

when it comes to HR? Then this full-day seminar is for you! We’ve gathered some of Vermont’s local experts to 

educate attendees on some essential HR topics. This day-long workshop is designed to target entry-level HR pro-

fessionals to give them a thorough introduction into the world of HR. Seasoned HR professionals are also encour-

aged to attend, everyone could use a refresher, right?  

Topics  

Employment Law & Family Medical Leave Act (FMLA) 

VT Parental & Family Leave (VTPFL)  
 Brenda Sabin, CBP, SPHR, SHRM-SCP, CHRS  

Director of HR Compliance & Payroll Solutions at Hickok & Boardman HR Intelligence  

 
 

Compensation & Fair Labor Standards Act (FLSA)  
Kerin Stackpole, SPHR ,  Director at Paul Frank + Collins 

 
 

Safety & OSHA  
Holly LeClair  

President at Green Mountain Safety Consulting  

 
Benefits Administration  

Michelle Lewis, MBA, SPHR, SHRM-SCP, CPB, CCP  

HR Consultant, HR Delta, LLC  

 

Talent Acquisition  

Beth Gilpin, SHRM-SCP, SPHR  

Please register via www.VTHRA.org.  

Early bird registration is $99 for VTHRA members and $149 for non-members. Register by May 

1st! Prices will increase to $129 for VTHRA members and $179 for non-members after May 1st.  





The University of Vermont Health Network/Porter Medical Center in Middlebury is seeking a well-
rounded, experienced HR professional to join the HR team! See below for details and how to apply. 

 

HR Generalist 
 

Full-time (80 hours per pay period), eligible for full benefits. Experience in benefits and leave 
administration preferred. 

 

Position Highlights 

• Dedicated, eager team– You will work with a team that is dedicated to continually improving our 
processes to better serve the organization.  

• Variety of responsibility– As a generalist on our team of seven, you will hold responsibility for 
multiple areas of human resources, so each day will give you the opportunity to use your broad skills 
and experience. 

• Community focus– Porter’s mission is “to improve the health of our community, one person at a 
time.” 

 
Position Qualifications   

• Bachelor's degree in HR or Business with three years of experience in HR and/or health care op-
erations or an equivalent combination of education and experience.  

• Strong software and HRIS skills. 

• Experience in healthcare setting preferred. 

• SHRM-SCP designation preferred. 

 

Interested individuals can apply online via this link. 

https://pm.healthcaresource.com/cs/portermedical#/job/957


Human Resources and Risk Manager 

 

DEW Construction, located in Williston, VT, is seeking a Human Resources and Risk Manager to lead the HR function of its two cor-

porate construction entities.  As an integral part of the management team, the HR and Risk Manager drives strategic HR policies 

and practices while managing and administering all aspects of HR, including recruiting, employee relations, training and develop-

ment, corporate wellness, compensation and benefits, for 100+ employees.  In addition, the position manages the organization ’s 

corporate insurance policies, including property and casualty, general liability, workers’ compensation, and other industry-specific 

insurances. 

The ideal candidate will have a Bachelor’s degree in Human Resources or a related field, and 5 years of solid HR management expe-

rience.  Proven ability to lead people and get results through others is essential, as are the interpersonal and communications skills 

to establish and maintain effective relationships with a wide cross-section of individuals.  Insurance-related experience is preferred, 

but training is available for the strong candidate with the HR skills and experience to effectively lead and manage the Human Re-

sources responsibilities and initiatives.   

DEW offers a comprehensive benefits package, including medical, dental and 401K.   The full job description can be found at 
www.dewcorp.com/careers.  Interested candidates should email a resume, along with cover letter and salary requirement, to our 
HR consultant, Susan Graham, at susan.graham@nfp.com.   
 

Payroll and Job Cost Accountant 

 

DEW Construction, located in Williston, VT, is seeking a Payroll & Job Cost Accountant to manage payroll and payroll-related pro-

ject cost accounting for its two corporate construction entities.   

The position oversees and reviews the payroll administrator’s weekly payroll processing, prepares quarterly payroll tax filings for 

multiple states, and is responsible for the smooth flow of information between payroll, human resources, budget and other depart-

ments.    Job Cost Accounting responsibilities include the accurate tracking and reporting of payroll-related expenses for all con-

struction and real estate jobs, monthly GL account analysis and reconciliation, and other job costing-related reporting and analysis.   

The ideal candidate will have an Associate’s degree in business or accounting, or equivalent work experience, with a working 

knowledge of payroll regulation and employer taxation requirements.  Customer service skills are essential, to establish and main-

tain effective relationships with a wide cross section of individuals.  Strong IT skills are essential for the development, preparation 

and distribution of detailed payroll and job costing reports. 

DEW offers a comprehensive benefits package, including medical, dental and 401K.   The full job description can be found at 
www.dewcorp.com/careers.  Interested candidates should email a resume, along with cover letter and salary requirement, to our 
HR consultant, Susan Graham, at susan.graham@nfp.com.   
 

DEW Construction Corp. is an affirmative action/equal opportunity employer. 

http://www.dewcorp.com/careers
mailto:susan.graham@nfp.com
http://www.dewcorp.com/careers
mailto:susan.graham@nfp.com


 
here  

https://www.pcconstruction.com/job?opportunity=471221


Submitting a Job AD: VTHRA is happy to help spread  

the word of any HR /Benefits/Payroll related job ad 

to over 300 members in our weekly newsletter!   To 

submit, please send to news@vthra.org.  Please 

keep the following in mind when submitting: 

• Please include your contact info of where to send 
a resume 

• Please include your company logo 
• Maximum length is ONE PAGE!  
• There is no charge for this, however, we do ask 

that you encourage your new hire to become a 
VTHRA member if they aren’t already!  

 

After is runs in the newsletter it will be moved to 
this back page Job Board until it’s filled.  Please be 
sure to let us know so we can take it off.  Thanks!   

PLEASE share your 

companies awards, 

new HR hires, best 

practices, etc!  That is 

one of the benefits of 

being a VTHRA mem-

ber is having access to 

what other organiza-

tions are doing!   

PLEASE SHARE!   

Submit to 

news@vthra.org. 

Were you planning on going to the National SHRM Confer-

ence this year?  If so, do you want a great deal?   

 

You can purchase the conference fee for $1095 (the 

pre-registration rate).  The current registration rate 

is $1620 for a member or $2025 for non-member.  

If interested, please contact Delvis Noble at 

delvis.noble@competitive.com.   

P.S. Sheryl Sandburg just added as keynote!  

mailto:delvis.noble@competitive.com


Hello VTHRA friends, 

 

The interview process can be a very intimidating and overwhelming experience for many job applicants. 
Perhaps you can recall your first interview. Participating in a practice interview before the “big day” can 
take some of the pressure off the interviewee and instill confidence in even the most inexperienced ap-
plicant. 

 

The Champlain College Career Collaborative team is actively recruiting volunteers to facilitate practice 
interviews on two Mock Interview Days this spring: Tuesday, April 3, and/or Wednesday, April 4, 2018. 
The time commitment can be minimal, but the impact is huge. You do not need to be a subject-matter 
expert. We will provide you with candidate information, questions, and an evaluation rubric. 

 

Here are the details: 

 

 

 

Use this link to sign up (please…only mark times you can actually commit to): 

http://bit.ly/2018CCMockInterviews 

 

Thank you in advance for investing time to help our students develop this essential skill. 

Dates Tuesday, April 3, and/or Wednesday, April 4, 2018 

Time 9:00 a.m. until 6:00 p.m. on Tuesday; Noon until 6:00 p.m. on Wednes-
day; interviews scheduled on the hour 

Location Champlain Room, Center for Communication & Creative Media, 
375 Maple Street, Burlington 

Format Each interviewer will be paired with one student to conduct a mock inter-
view and provide feedback. Get acquainted/review resume: 15 minutes | 
Interview: 30 minutes | Debrief: 15 minutes 

Commitment We are looking for a commitment of one hour or more (interviews are 
scheduled on the hour; we ask you to arrive 15 minutes in advance). Join 
us for one hour or stay for a portion or all of one or both days. 

http://bit.ly/2018CCMockInterviews


SMALL EMPLOYER  
 (15 - 99 US EMPLOYEES) 
 

1 Pomerleau Real Estate 
2 Vermont Housing Finance Agency 
3 Hickok & Boardman Financial Planning & HR Intelligence 
4 NuHarbor Security 
5 Co-operative Insurance Companies 
6 Coldwell Banker Hickok & Boardman Realty 
7 Countryside Alarm Inc. 
8 Champlain Housing Trust 
9 Country Walkers and VBT Bicycling and Walking Vacations 
10 Fuse, LLC 
11 Adam Hergenrother Companies 
12 Hickok & Boardman 
13 University of Vermont Foundation 
14 Vermont Systems, Inc. 
15 Northeast Kingdom Learning Services, Inc. 
16 Gallagher, Flynn & Company, LLP 
17 Heritage Aviation 
18 Catamount Solar 
19 Vermont Oxford Network 
20 Wild Apple 

MEDIUM EMPLOYER  
 (100 - 249 US EMPLOYEES) 
 

1 Johnson Lambert LLP 
2 ASIC North Inc. 
3 NorthCountry Federal Credit Union 
4 Vermont College of Fine Arts 
5 Union Mutual 
6 New Chapter Incorporated 
7 D.E.W. Construction Corp. 
8 NRG Systems, Inc. 
9 SymQuest 
10 Okemo Mountain Resort 
11 Rhino Foods, Inc 
12 Chroma Technology 
13 VSECU 
14 Heritage Family Credit Union 
15 Nokian Tyres, Inc. 
16 The Richards Group 
 

2018 Best Places to work in Vermont winners in ranked order 
are:   

LARGE EMPLOYER  
(250 OR MORE US EMPLOYEES) 
 

1 Stantec Consulting Services Inc. 
2 Edward Jones 
3 Crowe Horwath LLP 
4 VHB 
5 Mascoma Bank 
6 Lord Sensing - MicroStrain 
7 Marathon Health, LLC 
8 Comcast -- Western New England Region 
9 Vermont Mutual Insurance Group 
10 A.N. Deringer, Inc. 
11 VIP 
12 Southwestern Vermont Health Care 
13 King Arthur Flour 
14 City Market, Onion River Co-op 
 
 

Congrats to all our members! 

Do you have a photo you would like to 

share?  Send it in!  News@vthra.org.   



Vermont Creamery 
3/16/2018 

Human Resources Manager 
Contact Eliza 

Giroux  egiroux@vermontcreamery.com 

Resonance 
3/2/2018 

Human Resources Generlist Apply to: Jobs@resonanceglobal.com 

Food Science Corporation 
3/2/2018 

Human Resources Director 
Email your credentials to 

HR@FoodScienceCorp.com 

Tetra Tek 
3/2/2018 

HR Staffing Specialist 
to apply on line please go to http://

bit.ly/2GRcPq4 

Twincraft 
2/15/2018 

People Center Associate 

Please send a resume to jobs@twincraft.com to 

apply!   A full job description can be found on 

our website, www.twincraft.com 

Butternut Mountain Farm 
2/9/2018 

Director of HR 
vmscjobs@gmail.com 

 

Howard Center 
12/2/2017 

Diversity and Inclusion Manager 
please visit www.howardcentercareers.org and enter 
search term “Diversity” 

RECENT JOB POSTINGS 

Upcoming SHRM/HR Events 
SHRM Learning System 

VTC, Williston Campus 
Fall 2018 

Register at: https://events.vtc.edu/
Register/2018SHRMCertPrep 

Scholarships On-going 
Www.vthra.org 

Www.vtshrm.shrm.org 

SHRM VT STATE CONFERENCE 
September 26-27th, 2018 

Hotel Burlington, Burlington 
 

mailto:egiroux@vermontcreamery.com
mailto:Jobs@resonanceglobal.com
mailto:HR@FoodScienceCorp.com
http://bit.ly/2GRcPq4
http://bit.ly/2GRcPq4
mailto:jobs@twincraft.com
http://www.twincraft.com
http://www.howardcentercareers.org
https://events.vtc.edu/Register/2018SHRMCertPrep
https://events.vtc.edu/Register/2018SHRMCertPrep

