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Check out the Award  

Information Inside!   



Registration 

To register click here:  www.vthra.org .  $99 for current 2017 VHRA, GMHRA, and RVHRA members and $149 for non-

members through the Friday before the program. The fees increase to $25 and $35 respectively after that time. 

Monthly VTHRA Program 

Wednesday, June 14,  2017 

Hampton Inn, Colchester, VT  

                              Winning the War on Talent 

                                        Creative Recruiting Strategies 

As the economy recovers there is a renewed war for talent, and Leading companies are again launching recruiting 

strategies to meet their needs. As CHRO for Steve Wynn’s casinos worldwide for more than 25 years, Arte Nathan led 

their efforts to attract nearly 4 million applications and hire 125,000 employees. Participants will learn about the strat-

egies and sources he used to fill those jobs: hiring for attitude, training for skills, managing for success, and adopting 

alternate strategies to support families and communities. A local panel from diverse industries will pass on their ex-

pertise and strategies, and you will also have the opportunity to network with your peers.  You will leave this presen-

tation with ideas that you can begin to use to win the war for talent at your company! 

 

About our Speaker 

Arte Nathan served as Chief Human Resources Officer for Steve Wynn’s gaming companies 

from 1983 – 2006: he opened and helped operated all of Wynn’s resorts in Atlantic City, Las 

Vegas, Mississippi and China. Arte retired from the gaming industry in 2006 and moved to 

Southern California to live on the beach, consult and write: while there he helped develop 

and open the Resort at Pelican Hill.  

Arte returned to Las Vegas in 2013 and taught at UNLV for three years; he now spends the 

majority of his time consulting with organizations that want to achieve cultures of excel-

lence. 

Throughout his career, Arte oversaw all aspects of HR including employment, compensation, training and development, workplace 

safety, labor and employee relations, employee communications, human resource information systems, and employee engage-

ment. 

7:30 am - 8:00am  Registration 

8:00 am - 8:30am  Opening Remarks 

8:30 am - 10:30am   Arte Nathan, Hire for Attitude & Train for Skill 

10:30 am – 10:45am Morning Break 

10:45 am – 12:00pm Break-out Sessions 

12:00 pm – 1:00pm  Lunch 

1:00pm – 3:00pm  Arte Nathan, Recruit train & motivate in good and bad times 

3:00pm – 4:00pm  Employer Panel:  

   Sarah Camisa – PC Construction 

   Heather Adams – Logic Supply 

   TBD 

4:00pm – 4:30pm  Closing Remarks 

4:30pm – 5:00pm  Networking  

Credits  

Pending 

http://www.vthra.org/


Job Opportunities 

Hunger Mountain Co-op is looking for a Human Resource Manager.  

This is a senior management position.   To apply, please go to:  

http://hungermountain.coop/AboutUs/CoopCareers.aspx  

Working Bridges Innovation Lab  

Join your employer peers and community partners to learn about  
English at Work, a pilot project offering specialized English classes to address im-

proved workplace communication and to discuss how to expand this strategy to more 
employers. If you employ workers with limited English skills and want to learn about a 

targeted benefit that can help them succeed at work, this session is for you.  

 

Wednesday, June 21, 2017, 2:30 – 4:00 p.m. 
United Way of Northwest Vermont 

412 Farrell Street, South Burlington  

 

Please RSVP to megan@unitedwaynwvt.org, if you plan to attend.  

   

Background  

Over the past year, at previous Innovation Labs, employers discussed issues getting in the way of suc-
cess for low-to-moderate wage workers.   An emerging issue was improving communication with New 
American employees. Workplace concerns included misunderstanding,  safety and workers’ apprehen-
sion about communicating with co-workers. In the spirit of retention, advancement and improved work-
place culture,  a workgroup of employers and community partners developed a strategy to address the 

issue and then a few employers tested this strategy, with impressive results.   

 

The Working Bridges Employer Collaborative is open to any employer who wants to join in the design and sharing of innovative 
workplace practices  that support the hiring, retention and advancement of lower-to-moderate wage employees. Feel free to share 

this invitation with other employers  who may be interested in joining our group.  

 

http://hungermountain.coop/AboutUs/CoopCareers.aspx
mailto:megan@unitedwaynwvt.org


Governor’s Award for Business Excellence in Supporting Mature Workers 

 Vermont places great value on the many positive contributions of its older citizens. As the 
second oldest state in the country, it is estimated that by 2030, 29% of Vermont’s population 
will be over the age of 65. When older Vermonters maintain their health and remain active in 
their communities, it has a positive impact on the State’s economic sustainability and also im-
proves their physical, mental and financial well-being. 

  

Vermont’s Agency of Commerce and Community Development (ACCD) and the Department of 
Labor (DOL) are co-sponsoring the Governor’s Award for Business Excellence in Supporting 
Mature Workers. In partnership with Vermont’s Department of Disabilities, Aging and Inde-
pendent Living (DAIL) and AARP Vermont, the award recognizes Vermont employers who 
demonstrate exceptional commitment to employment practices that benefit and support the 
inclusion and retention of mature workers. 

  

Criteria for the award include: 

1. Recruitment and retention policies  

2. Work schedule flexibility and accommodations  

3. Training and skill development opportunities  

4.  Retirement and retirement planning  

 

Governor Phil Scott states: “The mature worker is a tremendous economic asset for our state, 
helping us address our important workforce needs while growing Vermont’s economy. The 
Business Excellence Award provides an opportunity to recognize and celebrate the support 
our employers are providing our mature workers in this most critical endeavor”.  

  

“It is exciting to have the opportunity to illuminate and recognize business practices of Ver-
mont employers who hire, train and retain our mature workforce. This segment of our work-
force has extensive skills and experience and re-activating these talented employees is an im-
portant strategy for growing the Vermont economy and ensuring that businesses have a 
strong workforce”, said Michael Schirling, ACCD Secretary. 

  

Commissioner Monica Caserta Hutt of DAIL notes that: “Vermonters value inclusion and the 
contributions of each and every citizen; these awards honor those businesses that put that 
spirit into concrete practice. The opportunity to recognize Vermont businesses that strive to 
create an inclusive workforce is truly something to be celebrated”.  —— continued…. 



Continued…….part 2 

 

“Mature workers are vitally important to the well-being of the Vermont economy. As a for-
mer small business owner, I can attest firsthand to the value of mature workers and the ex-
pertise and strong work ethic they bring to a business,” said DOL Commissioner Lindsay 
Kurrle. 

  

AARP’s Vermont State Director, Greg Marchildon believes that, “no one’s possibilities should 
ever be limited by their age, especially in the workforce. We are proud to be part of recogniz-
ing the Vermont businesses that promote the recruitment and retention of experienced 
workers, and hope this encourages more employers to follow suit”.   

  

Applications will be available beginning June 5, 2017 on the following websites:  

http://accd.vermont.gov/  

http://labor.vermont.gov/ 

http://dail.vermont.gov/  

http://states.aarp.org/region/vermont/  

  

 

Completed applications are 
due no later than July 14, 2017 
and can be e-mailed to: 
Greg.Voorheis@vermont.gov.  
Awards will be presented in an 
official ceremony in Septem-
ber 2017 at the Vermont Soci-
ety for Human Resource Man-
agement’s fall conference. 

http://accd.vermont.gov/
http://labor.vermont.gov/
http://dail.vermont.gov/
http://states.aarp.org/region/vermont/
mailto:Greg.Voorheis@vermont.gov


Institute for Sustainable Communities 
5/31/2017 

HR & Operations Assistant 
Visit www.iscvt.org for more information  

and to apply online. 

Marathon Health 
4/19/2017 

HR Business Partner www.marathon-health.com/careers. 

BLA Partners, LLC 
5/8/2017 

HR Generalist 
Visit our website www.burlingtonlabs.com to 

apply.  

Spare Time Entertainment 

4/22/2017 
Director or HR jbryan@bowlne.com 

Revision 

2/3/2017 

Learning and Development 

Specialist 

Visit our website www.revisionmilitary.com and apply 

through Career Opportunities. 

RECENT JOB POSTINGS 

Upcoming SHRM/HR Events 

SHRM National Conference 

New Orleans, LA 
June 18—June 21 

http://annual.shrm.org/?

_ga=1.151970873.1648198342.1447074380 

SHRM VT State Conference 

Killington, VT  
September 28 and 29th  Registration not open at this time 

Scholarships On-going 
Www.vthra.org 

Www.vtshrm.shrm.org 

http://www.iscvt.org/
http://www.iscvt.org/
http://www.marathon-health.com/careers
http://www.burlingtonlabs.com
http://www.revisionmilitary.com

