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Internship  
Wanted in Essex 
Pam Pinard Hemingway, the 

Career Development Coordi-

nator from Essex High School 

is looking for an Essex busi-

ness to assist one of her stu-

dents in a 40 hour internship 

on recruiting and/or training.    

Can anyone help her out?  

 

Her contact information is: -- 
phemingway@ewsd.org  802-857-7478 

 
Valentines Day is over, but Heather Wright had her 
very own “Love” Day recently when her fiancé pro-
posed while visiting Savannah, 
Georgia.  Congrats Heather!  
 

 

Stress in the workplace 

• Stress is costing the US $300 bil-

lion per year in turnover, absentee-

ism, productivity and medical 

costs.   

 

• 80% of US workers report feeling 

stressed while on the job.  

 
Source: World Health Organization 2017 

mailto:phemingway@ewsd.org


Please join us for this timely program and an opportunity to network with VTHRA colleagues. 

 

Date: Wednesday, February 21, 2018 

 Time: 7:30 AM - 8:00 AM Registration 

  8:00 AM - 10:00 AM Program 

 Place:  Hampton Inn, 42 Lower Mountain View Dr., Colchester, VT 

 

Medicare and Your Plan:  Benefit Issues to Consider 

This presentation will cover Medicare and its implications for the management of your employer health plan.  
Starting with the basics of the four parts of Medicare, who is eligible, and what’s involved in enrollment, it will 
then delve deeper into how an employee’s Medicare benefits will interact with your medical plan, and how to 
avoid potential discrimination in your benefit offering.  Topics such as interaction with COBRA, Section 125, 
and a Health Savings Plan will also be discussed, as will spousal Medicare enrollment.  Employers will also 
learn what makes a prescription drug plan creditable, the related employee notice requirements and CMS 
disclosure, and how CMS matches data to determine whether Medicare or your health plan will be consid-
ered primary.    

 

About our Presenter 
 

Chase Cannon, JD, LLM, NFP, VP and Deputy CCO, Legal and Compliance 

Chase joined NFP in 2010. He currently works with firms, employers and brokers 
to help solve their employee benefits-related compliance, regulatory and legal 
issues. Prior to joining NFP, Chase worked as an attorney at the Internal Reve-
nue Service (IRS), Office of Chief Counsel in Washington, D.C., where he ad-
vised IRS agents and attorney litigators and drafted taxpayer guidance, including 
federal income tax regulations and private letter rulings, on issues relating to 
health and welfare benefits plans. He also spent two years as a judicial clerk for 
the Honorable Stephen Swift of the United States Tax Court in Washington, D.C. 
Chase holds a Bachelor of Science in political science from the University of 
Utah, a Juris Doctor from the University of San Diego School of Law and a Mas-
ter of Laws in Taxation from Georgetown University Law Center, and he is a 
member of the State Bar of Maryland. 

 

Register ONLINE through the http://vthra.org website.   Please email any questions to info@vthra.org!  The 
registration fee continues to be $15 for current 2018 VTHRA, GMHRA, and RVHRA members and $25 for 
non-members through the Friday before the program. The fees increase to $25 and $35 respectively after 
that time. 

 

 

This program has been submitted for recertification credit hours. 

http://vthra.org
mailto:info@vthra.org


Please join us for this timely program and an opportunity to network with VTHRA colleagues. 

 

Managing the Humans: It Takes Civility and Courage 
 

 Date: Wednesday, March 14, 2018 
 Time: 7:30 a.m.- 8:00 a.m. Registration 
  8:00 a.m.- 10:00 a.m. Training Seminar 

 Place:  Hampton Inn, 42 Lower Mountain View Dr., Colchester, VT 

 

In an era when many employees are feeling empowered to come forward with complaints about their work 
environment, and when examples of incivility and boorish behavior abound – how do you actually manage 
the humans without putting a target on your back or inviting a lawsuit?   It requires a good understanding of 
the laws regarding discrimination, implementation of best practices, and courageous communication with 
employees.  Come join us for a discussion about those “courageous conversations” and how to engage and 
inspire employees to good behavior that results in a positive culture.  We will use real life examples, and in-
vite lively discussion. 

 

About our Speaker 

Kerin E. Stackpole is a Director at Paul Frank + Collins, where her practice areas include employment law, 
business counseling and general civil litigation. A native of Burlington, Ver-
mont, Kerin is admitted to practice law in Vermont, Maryland and the Dis-
trict of Columbia. Kerin is an honors graduate of the Washington College of 
Law, American University and of Wheaton College, Norton, Massachusetts. 
 
Kerin was the Chair of the Employment Law Section of the Vermont Bar As-
sociation from 2000 until 2004 and in 2008 she received her certification as 
a Senior Professional in Human Resources. Kerin has been recognized as 
one of Vermont’s top labor and employment attorneys by Chambers & 
Partners (USA); Best Lawyers of America and Super Lawyers. 
 

Register ONLINE through the http://vthra.org website.   Please email any questions to info@vthra.org!  The 
registration fee continues to be $15 for current 2018 VTHRA, GMHRA, and RVHRA members and $25 for 
non-members through the Friday before the program. The fees increase to $25 and $35 respectively after 
that time. 

 

 

This program has been submitted for recertification credit hours. 

 

http://vthra.org
mailto:info@vthra.org


 ATTENTION VERMONT EMPLOYERS:  

Looking for ways to lift employee morale and reduce stress at work?  

Working to improve employee wellness by promoting physical activity and healthy 

eating?  

 

Establish a garden at your workplace with the help of Ver-
mont Community Garden Network’s Green Thumbs at 
Work program!  
 

Who’s eligible?  
Green Thumbs at Work garden start-up services are available for any business that wants to establish a 

workplace food garden for their employees.  

 

What’s included?  
Services include technical assistance and planning support to help each workplace determine the type and 

size of garden that best meets its needs, help groups set goals and determine strategies for engaging fellow 

employees, and answer technical gardening questions. Material costs for starting a garden are not included. 

Service packages are available, including support from gardening expert Charlie Nardozzi. The scope of ser-

vices can be adapted to address the unique needs of each business. See below for further details.  

 

In the words of past Green Thumbs at Work participants…  
For Susan Golden, Member Services Supervisor at Washington Electric Co-op in East Montpelier, gardening 

at work has sparked a new, healthy passion: “I’m eating healthier, I’m getting out and getting some exercise I 

wouldn’t normally get, and it has brought something very positive to my life.”  

 

“I would recommend this for every business,” says Lorie Ballard, Front Office Assistant at Castleton Family 

Health, who helped to start a garden at her workplace last season. “It creates a team atmosphere. And every-

one enjoys watching this grow and flourish.”  

 

More info and interest form online: http://vcgn.org/what-we-do/green-thumbs-at-work/ or 

contact Libby at libby@vcgn.org or call (802) 861-4769  

Standard Consulting Package - $650  
• Survey to assess employee experience, interest and goals for starting workplace gardens  
• 2 hour organizational planning meeting & site assessment  
• 1 hour summer site visit & check-in  
• Regular check-in emails  
• Gardening tips via email from Charlie Nardozzi & VCGN staff  
• On-going support via phone calls, emails  
•  

Premium Consulting Package with Charlie Nardozzi - $1500  
•Survey to assess employee experience, interest and goals for starting workplace gardens  
•2 hour organizational planning meeting & site assessment with VCGN staff & Charlie Nardozzi  
•1 hour summer site visit & check-in with VCGN staff & Charlie Nardozzi  
•Fall wrap-up meeting with program evaluation & recommendations  
•Regular check-in emails  
•Gardening tips via email from Charlie Nardozzi  

 



                        

 

 

  

 
 

2017 State Well-Being Rankings 
 

The 2017 results from the Gallup-Sharecare Well-Being Index, which was 

released today, painted a bleak picture of the well-being of Americans. For 

the first time in the nearly 10-year history of the Gallup-Sharecare Well-

Being Index, zero states improved well-being by a statistically signifi-

cant measure. 

Out of a possible score of 100, the national Well-Being Index score dropped 

from 62.1 in 2016 to 61.5 in 2017, marking the largest year-over-year decline 

since the index began in 2008. 

 

Which states topped the list? 

• South Dakota claimed the top spot, with a well-being score of 64.1 out of 100 possible points. 

• Vermont followed closely at number two, sharing a rounded score of 64.1 with South Dakota. 

• Hawaii ranked third, with a score of 63.4, making it one of only two states that have ranked in the top 

10 every year since Sharecare and Gallup began measuring well-being in 2008. 

 

Despite the national downturn, the Gallup-Sharecare Well-Being Index found improvement in several tra-

ditional measures of physical health in 2017, such as the proportion of Americans reporting participation in 

regular exercise, abstention from smoking and being overweight. Community well-being – defined as lik-

ing where you live, feeling safe and having pride in your community – also improved for Americans be-

tween 2016 and 2017. 

 

Learn more and see where your state ranks by downloading the full report. 

http://email.healthways.com/e1t/c/*N73fSrLLMhBTW2mbcCQ77jM930/*W2q74tr2DCMtxN6w7WTsydsZ70/5/f18dQhb0Sjv78YXN5qW8H98WX2qwv1SV6k1qZ3DT4x_Mf5c-0XD6prW39Dr-N8pCDNcW69W8bT2JltrwW8xX9yV69DgRDW96Ls6y973yH_W96m73j61SSZmW7mG7sD51vX4yN6HSjLMnk-X7W6c-1nY57GXSWW56jJd996z
http://email.healthways.com/e1t/c/*N73fSrLLMhBTW2mbcCQ77jM930/*N57kLL3QQYkGVhdHB43lY_4G0/5/f18dQhb0Sjv78YXN5qW8H98WX2qwv1SV6k1qZ3DT4x_Mf5c-0XD6prW39Dr-N8pCDNcW69W8bT2JltrwW8xX9yV69DgRDW96Ls6y973yH_W96m73j61SSZmW7mG7sD51vX4yN6HSjLMnk-X7W6c-1nY57GXSWW56jJd


Our SHRM VT State Council currently has an open position for : 

 

 

 Social Media Director 
 

Below is a summary of the responsibilities of Social Media Director, as outlined by SHRM: 

Promotes awareness of the purpose and actions of the council through ongoing communication efforts and brand-
ing initiatives, using the social media tools. Makes sure that HR professionals, both within and without of SHRM are 
fully informed of council resources and activities by using existing and developing social media. Works closely with 
other council members to ensure that the council is portraying a consistent and professional image to its members 
and to the business community at large. 

 

Responsibilities: 

• Serves as a voting member of the council. Attends and participates in all meetings of the council. 

• Evaluate the social media landscape and decide what platforms will be good tools for the state council. 

• Work to understand and develop an effective strategy for use of new media, giving serious consideration as to how 
this impacts the roles of the council’s, technology director as well as the public relations director. 

• Develop a cyberspace persona and become immersed in the culture and use of new media as a representative of the 
council. 

• Work to educate other state council members about the use of new media, both from a technical prospective and 
from a business approach. Plan to host a session on new media at the state conferences. 

• Work to educate other local SHRM chapters about the use of new media, both from a technical prospective and from a 
business approach. 

• Develop and implement a strategy to use new media in promoting and presenting our state conference. This includes 
advocating for blog panels, free conference wireless internet and social media conference space. 

• Develop relationship with SHRM to understand SHRM’s position on social media, and to help promote this position at 
the state and local level. 

• Consult with other state council representatives to compare best practices on use of new media, in various applica-
tions, and how they are used to promote state councils. State conferences and chapters. 

• Work with the state conference chairperson to ensure a strong social media presence at the state conference. 

• Performs other related projects as agreed upon.’ 

 

Requirements: 

• Must be an SHRM member in good standing. SHRM Certification highly desirable. 

• Appointment is made by the state council director. 

• Some experience as a chapter officer desired. 

• May be reappointed for additional two-year terms. 
 
 
 



Please send a resume to jobs@twincraft.com to apply! 

A full job description can be found on our website, www.twincraft.com 

mailto:jobs@twincraft.com
http://www.twincraft.com


PC Construction 
2/9/2018 

Receptionist Please apply here 

Howard Center 
2/9/2018 

Payroll and HR Specialist 
To learn more about this position and to 

apply, please visit: 

Butternut Mountain Farm 
2/9/2018 

Director of HR 
vmscjobs@gmail.com 

 

Tetra Tech 
01/22/2018 

HR Intern 
For a full description and to apply on line please 
go to http://bit.ly/2EVZOdR 

University of VT  
1/12/2018 

Benefit Plans Advisor 
Please apply with cover letter, resume and contact 
information for three professional references to 
req. # S1420PO at www.uvmjobs.com 

Country Home Products 
1/5/2018 

Human Resources Generalist Www.DRpower.com/careers 

UVM Medical Center/Porter Hospital 
12/20/2017 

HR Manager 
to apply, please visit UVMHealth.org/PMC 

and click on “Careers 

Unilever 
12/20/2017 

HR Generalist 
https://unilever.taleo.net/careersection/external/
jobdetail.ftl?job=17000I3D&lang=en&sns_id=email 

Howard Center 
12/13/2017 

Employment Administrator 
For more information and to apply for this position, 
please visit www.howardcentercareers.org and enter 
search term “Employment” 

Howard Center 
12/2/2017 

Diversity and Inclusion Manager 
please visit www.howardcentercareers.org and enter 
search term “Diversity” 

RECENT JOB POSTINGS 

Upcoming SHRM/HR Events 
SHRM Learning System 

VTC, Williston Campus 

2/7—5/2 
Wed, 5—8 pm 

Register at: https://events.vtc.edu/
Register/2018SHRMCertPrep 

Scholarships On-going 
Www.vthra.org 

Www.vtshrm.shrm.org 

SHRM VT STATE CONFERENCE 
September 26-27th, 2018 

Hotel Burlington, Burlington 
 

Submitting a Job AD: VTHRA is happy to help spread  the word of any 

HR /Benefits/Payroll related job ad to over 300 members in our weekly 

newsletter!   To submit, please send to news@vthra.org.  Please keep 

the following in mind when submitting: 

• Please include your contact info of where to send a resume 
• Please include your company logo 
• Maximum length is ONE PAGE!  
• There is no charge for this, however, we do ask that you encourage 

your new hire to become a VTHRA member if they aren’t already!  
 

After is runs in the newsletter it will be moved to this back page Job 
Board until it’s filled.  Please be sure to let us know so we can take it off.  
Thanks!   

https://recruit.hirebridge.com/v3/applicationv2/Jobapplylogin.aspx?cid=5835&jid=467532
http://bit.ly/2EVZOdR
https://unilever.taleo.net/careersection/external/jobdetail.ftl?job=17000I3D&lang=en&sns_id=email
https://unilever.taleo.net/careersection/external/jobdetail.ftl?job=17000I3D&lang=en&sns_id=email
http://www.howardcentercareers.org
http://www.howardcentercareers.org
https://events.vtc.edu/Register/2018SHRMCertPrep
https://events.vtc.edu/Register/2018SHRMCertPrep

