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VT Human Resource Association Receives Prestigious SHRM 
Award for Advancing the HR Profession  

 
The Society for Human Resource 
Management (SHRM) recently 
awarded VT Human Resource As-
sociation its prestigious EXCEL 
Platinum Award for the Chapter’s 
accomplishments in 2017.  
 
The award aligns individual chap-
ters’ and state councils’ activities 
with SHRM’s aspirations for the 
HR profession. The award recognizes accomplishments and stra-
tegic activities and initiatives that enhance the human resource 
profession.  
 

The EXCEL Award can be earned at four levels: bronze, silver, 
gold and platinum. Each level has a prescribed set of require-
ments and accomplishments that must be met. VT Human Re-
source Association will receive recognition in SHRM publica-
tions and at conferences, a logo to display on its website, and 
information to share with its members about the significance of 
this award.  
 
This is the 2nd year that the chapter has received this level 
recognition for increasing membership, expanding social media 
efforts, providing monthly programs and organizing for contin-
ued sustainability.  
 



Understanding Vermont’s Labor Market and 
What it Means for Your Pay Practices 

 
 Date: Wednesday, July 18th, 2018 

 Time: 7:30 a.m.- 8:00 a.m. Registration & Networking 
  8:00 a.m.- 10:30 a.m. Program 

 Place:  Hampton Inn, 42 Lower Mountain View Dr., Colchester, VT 

Are you having trouble competing for talent in this tight labor market…and wondering why? 

 

Are you wondering where to look to figure out what salary to offer for the new job t 

hat’s just opened up in your company? 

 

Have you been thinking about using or participating in salary surveys but haven’t quite  

been sure what to do? 

 
You know it’s hard to recruit and you’re hearing that you’re not alone in the battle for great talent, but do you know 

why?  Come to our program to learn more about what is happening in the Vermont Labor Market today…and what is 

to come.  We’ll be learning from Matt Barewicz, an outstanding labor economist, about current trends in Vermont’s 

workforce and we’ll also get a glimpse into the future.  To help you understand how your organization’s pay compares 

to your competitors, several local compensation experts will discuss the importance of Market Pay-based compensa-

tion strategies, where you can find affordable local salary data, and how you can participate in the salary survey pro-

cess to be sure your organization is represented. 

About our Speakers 
 

Mathew Barewicz, Economic & Labor Market Information Chief, Vermont Department of Labor: Mathew has over 12 
years of professional experience as an economist across both the public and private sector.  Additionally, he has provid-
ed economic instruction at the collegiate level.  Prior to his work in economics, he was employed in the brokerage in-
dustry as an equity trader. Mathew graduated from the University of Vermont with a double major in economics and 
French.  He earned his master’s degree in economics from San Diego State University.  In his free time, Mathew sup-
ports music and the arts. 
 

Greg Paradiso, Director, Benefits, Compensation & HRIS, University of Vermont:  Greg oversees benefits, compensa-
tion and HR information systems for the University of Vermont.  Greg has over 25 years of experience in human re-
source management with mid-size and large employers. Prior to joining UVM, he served as an employer consultant 
with Hickok & Boardman HR Intelligence, Director of Benefits & HRIS for McCormick Spices in Baltimore, Maryland and 
Director of Compensation, Benefits & HRIS for Glatfelter Paper in York, PA. Greg earned his BS in Labor Relations at 
Cornell University and an MBA at the University of Maryland. Greg is a Senior Certified Professional with the Society for 
Human Resource Management and a Certified Compensation Professional with WorldAtWork.  

 



Understanding Vermont’s Labor Market and 
What it Means for Your Pay Practices …..continued 

 

Michelle Lewis, HR Consultant, HR Delta, LLC:  Michelle helps organizations think differently about People, Pay, and 
Processes through her work as an HR Consultant with HR Delta, LLC.  Building on formal training and education in HR, 
Michelle has held frontline and managerial HR positions with local organizations such as Howard Center and IDX and 
with global organizations such as General Electric, Texas Instruments, and Wyeth. Michelle applies her training and ex-
perience in Compensation and Benefits, Leadership Development, HR Systems, and Lean Six Sigma to help organiza-
tions optimize their compensation strategies, develop their leaders, create  succession plans for the future, and stream-
line their HR processes and systems. She has worked to advance HR  education and practice  through service on the 
board of the Vermont HR Association, including two terms as president. Michelle’s community involvement also in-
cludes serving on the board of the King Street Center in Burlington.  Michelle earned her BBA in Organizational Behav-
ior and Human Resources and her MBA in Human Resource Management from the University of North Texas and holds 
SPHR and SHRM-SCP certifications through HRCI and SHRM, respectively.  Michelle has also earned the Certified Com-
pensation Professional (CCP) and Certified Benefits Professional (CBP) certifications through World at Work.  

 

Amanda Royer, UVM Medical Center:  

Amanda has over 10 years of experience with some of the largest organizations in Vermont. For the last four years she 
has been focused on Compensation at the University of Vermont Medical Center (UVMMC). In this role Amanda is re-
sponsible for the day to day operations of Compensation including, job evaluations, salary surveys, salary quotes, equi-
ty reviews, and pay increases.  Prior to joining UVMMC, Amanda worked in the HR departments at Keurig Green Moun-
tain and National Life Group. Amanda graduated from the University of Vermont with a BS in Business Administration 
(HR Concentration) and graduated from Champlain College with a MBA. She holds the PHR and SHRM - CP certifica-
tions. 

 

Frank Sadowski, Partner, Human Resources Consulting, Gallagher Flynn & Company:  

Frank Sadowski established the Human Resources Consulting Division of Gallagher, Flynn & Company in 1997. His  work 
focuses on executive and professional recruiting, consulting on a wide range of compensation issues, supporting strate-
gic planning and other organization development efforts, and working on issues related to business ethics and corpo-
rate purpose. Immediately prior to coming to GFC, Frank was the Principal of Sadowski Consulting Services in South 
Burlington, Vermont for seven years.  Frank received his undergraduate degree in psychology from Cornell University, 
attended Harvard Divinity School as a Rockefeller Fellow, and earned a Master’s in Public Policy from the University of 
Michigan. He has received Senior Professional Human Resources (SPHR) certification. Outside the firm, Frank helped 
create Burlington’s Ronald McDonald House and the Lake Champlain Waldorf School.  He has been a trustee of the 
Pine Ridge School and president of the Vermont Chapter of the American Society for Training and Development. He 
graduated from Episcopal Divinity School in 2014 with a Masters of Divinity degree, focusing on business ethics and 
issues related to faith and spirituality in the workplace. He currently serves on the board of Vermont Businesses  for 
Social Responsibility.   



VTHRA Summer Social 

August 7th  

5—7 pm 

 

Please join us for our annual 
Summer Social - Member Ap-
preciation Night at Groennfell 
Meadery in Colchester, VT!  

Come enjoy networking with 
friends, meet some new ones, 

tour the meadery, hors d'oevres 
and experience some local 

mead and honey wine. 

Fun and door prizes!   
 

We look forward to seeing you 
there! 

 

To register click here:  

http://vthra.org/
meetinginfo.php?

Groennfell Meadery brews craft mead 
which is available throughout the state 
of Vermont in cans, bottles, and on draft 
wherever fine craft beverages are sold. 
 
Our meads are perfect for craft beverage 
fans: with light carbonation, single-digit 
alcohol content, and a dry finish, they 
are smooth and supremely drinkable. 
 
They also operate Colchester's Mead 
Hall, a Scandinavian-style mead hall in 
Colchester, Vermont with our partner 
company Havoc Mead. 

http://vthra.org/meetinginfo.php?
http://vthra.org/meetinginfo.php?
http://www.colchestersmeadhall.com/
http://www.colchestersmeadhall.com/
http://www.havocmead.com/


NEW VIDEOS EXPLAIN VERMONT LAW PROTECTING PREGNANT WORKERS 

(Montpelier) – Pregnant workers in Vermont have new legal protections in the workplace this year. As of Jan-
uary 1, 2018, employees experiencing healthy, uncomplicated pregnancies and needing reasonable work-
place accommodations, such as rest breaks, a stool to lean or sit on, more frequent bathroom breaks, not 
lifting over a certain weight, flexible scheduling, or time off for medical appointments, are protected when 
making those requests, and unless they impose an undue hardship, employers must grant them.  Vermont 
joins twenty-two other states and the District of Columbia in passing similar legislation.   

Several state government agencies came together to launch a public communications campaign to help em-
ployees and employers know their rights and responsibilities under this new law.   The Vermont Commission 
on Women worked with the Vermont Department of Health, the Civil Rights Unit of the Office of the Ver-
mont Attorney General, and the Vermont Human Rights Commission to create two short and informative vid-
eos. This new video duo just premiered on YouTube: Pregnancy-Related Workplace Accommodations for 
Vermont Employees   and  Pregnancy-Related Workplace Accommodations for Vermont Employers. 
Employers are encouraged to watch and to share these videos with human resources staff.  They are easily 
found using search terms like “Vermont” and “pregnant.”  Vermont workers can watch and learn about ask-
ing for what they need stay healthy on the job. 

“This law provides great benefit to working women. Three-quarters of all women entering the workforce will 
be pregnant and working at the same time at some point in their lives.  Women in Vermont earn only 84% of 
what men in Vermont earn, and while the reasons for this wage  gap are multiple and varied, one critical rea-
son is that women are much more likely to take time off work, to work part-time, or to leave the workforce 
altogether when their family responsibilities or their pregnancy clash with their work responsibilities,” said 
Vermont Commission on Women’s executive director, Cary Brown in her testimony for this legisla-
tion.  “Many women feel that they have no choice when they leave work because of these clashes, and say 
that they would work more if they could resolve them.  Simple workplace accommodations can make the 
difference between a woman’s ability to stay at work or not.”  

https://www.youtube.com/watch?v=yb9bGxt4-30
https://www.youtube.com/watch?v=yb9bGxt4-30
https://www.youtube.com/watch?v=Lc_fUJdaiEA


 

Vermont Federal Credit Union is a growing financial cooperative in Northwestern Vermont, currently serving 

over 38,000 members.  We are looking for friendly, self-motivated individuals who enjoy helping people, have 

strong communication skills, are detail-oriented and enjoy working as part of a team.  Our employees are our 

greatest strength and we reward them with competitive compensation, a Full Benefits Package and a variety 

of opportunities for training and career advancement.   

We partner with quality companies offering top notch benefits of the traditional and nontraditional types. We 

have competitive health care and 401k matches, a local employee assistance program, on-site chiropractic/

massage, and other wellness benefits. Please visit our website for full details of our benefits program. 

Human Resources Specialist - Burlington 

Major Responsibilities and Duties: 

• Assists in maintaining the human resources database to include payroll and benefit information, ensuring 

accuracy of salary increases, benefit and payroll deductions as well as payroll adjustments. 

• Processes bi weekly payroll and prepares and distributes reports 

• Monthly, quarterly and year end procedures and report preparation for management review. 

• Assists with the administration of the organization's benefit programs. 

• Distributes plan documents and employee communications relating to benefits, as well as assisting with 

annual enrollment process. 

• Keeps personnel files up to date. Maintains files in compliance with applicable legal requirements. 

• Assists with various HR communications including administering the HR pages on company intranet. 

• Assists with routine HR audits and reconciles benefit program, payroll and HR related invoices, and ensures 

accurate GL charges. 

Deliver outstanding service that is in alignment with the Credit Union's Service Promises. 
 

Job Requirements: 

• Three years to five years of similar or related experience. 

• (1) A two year college degree or (2) Completion of a specialized course of study at a business or trade 

school or (3) Completion of a specialized and extensive in-house training or apprenticeship program 

• A significant level of trust and diplomacy is required, in addition to normal courtesy and tact. 

• Knowledge and proficient use of Microsoft computer applications to include Word and Excel; effective 

verbal and written communication skills; and ability to maintain confidentiality of information as appropriate. 

Experience with ADP payroll systems a plus. 
 

Qualified candidates should apply online via our website:   

 

www.vermontfederal.org 

 

Please be sure to attach your resume.  Applications without an attached resume will be considered incom-

plete. Vermont Federal Credit Union is an Equal Opportunity Employer 

 

http://www.vermontfederal.org


  

Wellness Program Specialist  

 

 

The University of Vermont, Benefits & Employee Operations Team has an immediate opening for a Wellness 

Program Specialist. This position will coordinate administrative activities, programs, and events in support of 

the University of Vermont Employee Wellness Program while working closely with the HR Services Supervi-

sor and Wellness Council to achieve wellness program goals. The Wellness Specialist will coordinate and 

monitor programs and events such as on-site flu shot clinic and biometric screenings; support strategic plan-

ning and program development; create marketing and communication materials; and evaluate wellness survey 

responses. This position will also respond to inquiries and provide information to employees; maintain related 

data, records, documents, and resources; process billing and assist in tracking wellness related budgets.  

Qualified applicants will have a passion for wellness. The will also have a bachelor’s degree and one to three 

years of experience in a related field (or an equivalent combination of education and experience.)  

See the online posting at http://www.uvmjobs.com/postings/30494 for full details and to apply.  







Blodgett Ovens 
6/15/2018 

HR and Benefits Administrator  
Full Time/Temp 

Apply by email with resume, cover letter and ref-
erence list to employment@blodgett.com.  Lynn 
Wolski, HR Manager, Blodgett Oven Company, 42 

Allen Martin Drive 
Essex Junction, VT  05452 

TLC Nursing/Homecare 
6/15/2018 

Payroll and Billing Clerk 
Please send resume to: jeanne@tlcnursing.com or 
call: 802-391-8402 

Washington County Mental Health  
6/11/2018 

Human Resource Generalist 
 Safety and Training 

https://www.wcmhs.org/employment-
application.html 

UVM Medical Center 
5/25/2.08 

Absence Management  
Administrator 

https://uvmhealth.wd1.myworkdayjobs.com/
EXTERNAL/job/Burlington-VT/Absence-
Management-Administrator_R0009373 

UVM Medical Center 
5/25/2018 

Talent Acquisition Partner 
https://uvmhealth.wd1.myworkdayjobs.com/

EXTERNAL/job/Burlington-VT/Talent-Acquisition-
Partner_R0009459 

Vermont Mechanical 
5/25/2018 

Director of Human Resources 
Please send resume and letter of interest to 

Jobs@vtmechanical.com 

PC Construction 
5/18/2018 

Director of Human Resources Click here to   

VT Energy Investment Corporation 
5/18/2018 

Director, People and Culture information on how to apply can be found here.  

Middlebury College 
5/18/2018 

Human Resources Partner 
https://middlebury.peopleadmin.com/

postings/17255 
 

Revision 
4/27/2018 

Contract Talent Recruiter 
TO APPLY: Please visit our career site to learn 
more about the role and to apply for the position - 
https://www.revisionmilitary.com/en/join-our-team  

United Way of NW Vermont 
4/14/2018 

HR and Operations Associate 
Send resume and cover letter via email to search-

committee@unitedwaynwvt.org 

Addison County Home Health 
3/29/2018 

Human Resources Director 
Please email resume and cover letter to Kristen 

Smith at hr@achhh.org 

University of VT 
3/29/2018 

HR Customer Service Specialist 
Please apply w/ cover letter, references and re-
sume at www.uvmjobs.com posting #S1507PO 

University of VT/ Porter Medical Ctr 
3/29/2018 

HR Generalist 
Interested individuals can apply online via this 
link. 

RECENT JOB POSTINGS 

Upcoming SHRM/HR Events 
SHRM Learning System 

VTC, Williston Campus 
Fall 2018 

Register at: https://events.vtc.edu/
Register/2018SHRMCertPrep 

Scholarships On-going 
Www.vthra.org 

Www.vtshrm.shrm.org 

SHRM VT STATE CONFERENCE 
September 26-27th, 2018 

Hotel Burlington, Burlington 
 

Career Connections Event May 8, 2019   

mailto:employment@blodgett.com
mailto:jeanne@tlcnursing.com
https://www.wcmhs.org/employment-application.html
https://www.wcmhs.org/employment-application.html
https://uvmhealth.wd1.myworkdayjobs.com/EXTERNAL/job/Burlington-VT/Absence-Management-Administrator_R0009373
https://uvmhealth.wd1.myworkdayjobs.com/EXTERNAL/job/Burlington-VT/Absence-Management-Administrator_R0009373
https://uvmhealth.wd1.myworkdayjobs.com/EXTERNAL/job/Burlington-VT/Absence-Management-Administrator_R0009373
https://uvmhealth.wd1.myworkdayjobs.com/EXTERNAL/job/Burlington-VT/Talent-Acquisition-Partner_R0009459
https://uvmhealth.wd1.myworkdayjobs.com/EXTERNAL/job/Burlington-VT/Talent-Acquisition-Partner_R0009459
https://uvmhealth.wd1.myworkdayjobs.com/EXTERNAL/job/Burlington-VT/Talent-Acquisition-Partner_R0009459
mailto:Jobs@vtmechanical.com
https://www.pcconstruction.com/job?opportunity=472727
https://urldefense.proofpoint.com/v2/url?u=https-3A__careers-2Dveic.icims.com_jobs_1076_director-252c-2Dpeople-2Dand-2Dculture_job-3Fmode-3Dview-26mobile-3Dfalse-26width-3D735-26height-3D500-26bga-3Dtrue-26needsRedirect-3Dfalse-26jan1offset-3D-2D300-26jun1off
https://www.revisionmilitary.com/en/join-our-team
https://pm.healthcaresource.com/cs/portermedical#/job/957
https://events.vtc.edu/Register/2018SHRMCertPrep
https://events.vtc.edu/Register/2018SHRMCertPrep

