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Register Now! 
Join us  Wednesday, July 12th for a  member appreciation night at the 

Shelburne Vineyards in Shelburne, VT from 6—8 pm!    Please register 

at www.VTHRA.org.  Tickets are: FREE 

 

Bring a HR non-member and receive a VTHRA travel mug! 



Registration 

To register go to:  www.vthra.org .  $15 for current 2017 VHRA, GMHRA, and RVHRA members and $25 for non-

members through the Friday before the program.  

Monthly VTHRA Program 

Wednesday, July 19,  2017 

Hampton Inn, Colchester, VT  

                              Generations in the Workplace: 

Managing the Demands of a Multi-Generational Workforce 

 

Intergenerational differences are evidence our culture is in transition.  These differences between the 5 
(gasp!) generations found in today's workplace can be identified by factors such as norms, beliefs, values, 
and the historical influences that shaped each generation.  In this session, we'll take a look at the most com-
monly understood traits of each generation.  More importantly, we'll start the conversation about how to at-
tract and keep the talent we want in our businesses without alienating the other generations. 

   

Participants will learn:  

 How to think about workforce planning in terms of generational values, and how this knowledge can 
structure interview questions, identify job competencies, etc.  

 How to best work with generations facing retirement and how these employees can leave a legacy, as 
well as have an active role in succession planning. 

 How to effectively brand your organization to attract talent from all generations to have diversity of opin-
ion, experience, and skill set. Participants will have the opportunity to consider the value of certain pro-
grams such as telecommuting, flexible work hours, and diversity initiatives, to meet the changing needs 
of employees and the organization. 

 

About our Speaker: 

Michael Kilfoyle 

Principal/Senior Vice President, Hickok & Boardman HR Intelligence 

Michael Kilfoyle joined Hickok & Boardman HR Intelligence in 2007 and supports the firm in 
many of its strategic and client initiatives. Michael supports key client relationships, oversees the 
firm's newer practice areas and conducts the firm's popular Vermont Employee Benefits Survey.  Michael has over 20 
years of business experience working in the disciplines of sales consulting, technology, finance, operations and overall 
management and has worked for both for profit and non-profit organizations.  Michael has been recognized as a na-
tional sales leader and regularly speaks to business groups on a variety of topics including sales skills, health care and 
organizational culture.  Michael is also an adjunct professor at Plymouth (NH) State University where he teaches clas-
ses on professional selling.  Michael has a B.A. in History and an M.B.A with a concentration in organizational develop-
ment from Plymouth State University and holds the Registered Health Underwriter designation from the American 
College.  Michael has served on a number of non-profit boards and coaches youth basketball. 

 

Eligible for 2 credit hours (HRCI and SHRM)  

 

http://www.vthra.org/


See You There 

50 people al-

Good Morning All, 

 

Today is my first day back since the conference.  After 
the conference I was on vacation visiting National Parks 
(thankfully). 

 

In case you did not hear, a plane filled with mostly Con-
ference Attendees had to make an emergency landing 
in Selma, Alabama soon after take-off.  We have to 
evacuate the plane immediately, and stand in the rain 
for a little while, while rescue vehicles transported us to 
a building. 

 

After spending several hours in an abandoned hangar, 
we were taken by tour busses to Montgomery, Alabama where a plane had been brought in for us. 

 

We eventually made it to DC.  I got home at 12:30am 
and stayed up to make my 5:45am flight. 

 

I cannot tell you how proud I was to be an HR profes-
sional during this ordeal.  We took care of each other, 
worked in an orderly fashion, and kept a positive atti-
tude throughout the long day and evening. 

 

To say we now have formed a kinship is putting it mild-
ly. 

 

We work with unique people and I’m glad that I was with HR folks who remained calm and worked well to-
gether.  I believe our training truly helped during this situation.  I’m glad everyone made it back safely.  Take 
a moment to hug your loved ones and enjoy the July 4th holiday as we celebrate this wonderful (sometimes 
crazy), country. 

 

Love to all, 
Delvis Noble 
Director of HR 
C2—Competitive Computing  
 

 

http://m.selmatimesjournal.com/2017/06/21/passenger-plane-makes-emergency-landing-at-craig-field/  

Thank you Delvis for sharing 

your story!   

We are glad you made it 

home safely.   

http://m.selmatimesjournal.com/2017/06/21/passenger-plane-makes-emergency-landing-at-craig-field/


GOVERNOR’S AWARD FOR BUSINESS EXCELLENCE IN SUPPORTING 

MATURE WORKERS-Application Cover Sheet 

Vermont places great value on the contributions of its older citizens. It is important 

that older Vermonters maintain their health and remain active in their communities as 

this has a positive impact on the State’s economic sustainability while at the same time 

improving the physical, mental and financial well-being of older Vermonters. 

 

To recognize Vermont employers who demonstrate exceptional commitment to 

employment practices that benefit and support the inclusion and retention of mature  

workers, the Agency of Commerce and Community Development (ACCD), the Vermont  

Department of Labor (VDOL), and the AARP in partnership with the Vermont Department of Disabilities, Ag-

ing and Independent Living and the Governor are co-sponsoring this Governor’s Award. 

 

Employers who believe they have employment practices and policies that are highly 

supportive of the mature workforce are encouraged to apply. Key selection criteria and  

examples of best practices are outlined in the application guidelines; however, employers 

with unique policies or programs not listed here are also encouraged to apply. 

 

The following is an application for the Governor’s Award for Business Excellence. Please 

complete and submit your application electronically to greg.voorheis@vermont.gov. 

 Applications are due no later than  Friday, July 14, 2017.  Awards will be made September 28, 2017 at the 

Vermont Society of Human Resource Management’s fall conference. Thank you for your interest in sup-

porting the mature worker. 

NOTE: Please attach documentation to support your application. Written policies, programs, 

Testimonials, etc. are encouraged. 

Employer Name (Applicant):                                              

Type of Business:                                           # of Employees: 

Contact Person:                                              % of Employees 55 and over: 

Contact’s Phone:                                             Contact’s E-mail: 

mailto:greg.voorheis@vermont.gov


Job Opportunities 

 

Payroll and Benefits Assistant 

Job Description: 
Saint Michael's College is seeking a full-time, hourly Payroll and Benefits Assistant to join our busy, collabo-
rative Human Resources Office. Primary responsibilities include assisting with payroll processing, time rec-
ord review, data validation, payment processing for employees, tax processing and reporting, direct depos-
its, wage garnishments and coordination of workers comp claims and payments. Benefits administration 
assistance to include one-on-one benefit enrollment orientations, answering staff and faculty questions, 
processing vendor payments, well-being program coordination, assisting with open enrollment, data entry 
and development of communication materials. Hiring range: $15 - $18 per hour. 
Benefits include health, dental, vision, life, disability, 401(k), generous paid time off, employee and de-
pendent tuition benefits, and discounted gym membership. 
 
Requirements: 
 Bachelor’s degree or equivalent combination of education and experience 

 Familiarity with benefits administration, payroll, and HR laws and regulations preferred 

 Aptitude for learning new technology and business processes 

 Curiosity 

 Ability to work efficiently and accurately with multiple details and deadlines while at the same time 
 maintaining a customer service orientation and strict confidentiality 

 Ability to learn new things quickly 
 

An offer of employment will be contingent upon the successful completion of a background check. 
 
Application Instructions: 
Please be prepared to attach the following documents after clicking on the Apply Now button: 
 Resume 

Cover letter 

 
Review of applications will begin immediately and continue until position is filled. 
 
For full job description and to apply online please go to:  
 
http://smcvt.interviewexchange.com/jobofferdetails.jsp?JOBID=86336 
 



They say a picture is worth a thousand words… no doubt we had fun  at the New Orleans SHRM National 

Conference!  



While it looks like all 

fun and games…. We 

did learn a lot too!  





SHRM President Hank Jackson!  



Good Afternoon— 

After our recent presentation with Arte Nathan, I wanted 
to follow up with some additional information from the US 
Department of Labor about the Federal Bonding Program.  

“The U.S. Department of Labor established The Federal 
Bonding Program in 1966 to provide Fidelity Bonds that 
guarantee honesty for “at-risk,” hard-to-place job seekers. 
The bonds cover the first six months of employment. There 
is no cost to the job applicant or the employer.” 

For more information, please visit  http://bonds4jobs.com/
about-us.   For additional questions, Interested employers 
may contact this office at 863-7676 or myself at 
ann.carnell@vermont.gov.  

 
Thanks, 

Ann E. Carnell  PHR 
Employer Resource Consultant 
Workforce Development Division 
Vermont Department of Labor 
63 Pearl Street 
Burlington, VT 05401 
 

SHRM RESEARCH  

49% 
Financial advice benefits are trending upward, going 

from 28% in 2014 to 49% in 2017, according to 

SHRM's 2017 Employee Benefits survey  

Mid Year Membership Sale! 
If you know of someone that would like to join VTHRA—now is the time!  Join for the remainder 

of the year for: 

 

$30 Professional Member (Reg. $60—90) 

$55 Associate Member     (Reg. $75—115) 

 

 Go to www.VTHRA.org to enroll now!  Please forward to anyone you think interested in joining!  

Thanks!  

http://bonds4jobs.com/about-us
http://bonds4jobs.com/about-us
mailto:ann.carnell@vermont.gov
http://links.shrm.mkt6744.com/ctt?kn=74&ms=Mjk1MTIzOTIS1&r=ODY2OTYwMDk3NTES1&b=0&j=MTA2Mjk3ODE0NQS2&mt=1&rt=0


Lyndon Institute 
6/27/17 

Director of Human Resources Send resume and cover letter to Susan.graham@nfp.com 

ECHO, Leahy Center 
6/27/17 

Human Resources Leader Send resume and cover letter to jobs@echovermont.org 

Planned Parenthood of Northern NE 
6/15/2017 

Human Resources Assistant 
Interested applicants please submit a cover letter and 
resume by visiting our website at www.ppnne.org and 

apply under our JOBS section 

Green Mtn Higher Education Consortium 
6/15/2017 

Wellbeing Coordinator 
To apply: http://middlebury.peopleadmin.com/

postings/15197. 

Hunger Mountain Co-op 
6/5/2017 

Human Resource Manager 
submit resume and cover letter to Phoebe Townsend at 

phoebem@hungermountain.coop 

Institute for Sustainable Communities 
5/31/2017 

HR & Operations Assistant 
Visit www.iscvt.org for more information  

and to apply online. 

Marathon Health 
4/19/2017 

HR Business Partner www.marathon-health.com/careers. 

Revision 

2/3/2017 

Learning and Development 

Specialist 

Visit our website www.revisionmilitary.com and apply 

through Career Opportunities. 

RECENT JOB POSTINGS 

Upcoming SHRM/HR Events 

Member Appreciation Night 

Shelburne Winery 

July 12th  

6—8 pm  

Register on www.vthra.org 

 

Governors Award for Business Ex-

cellence in Supporting Mature 

Workers 

Deadline to  

apply is 7/14/17 

http://dail.vermont.gov/ 

http://labor.vermont.gov/ 

SHRM VT State Conference 

Killington, VT  
September 28 and 29th  Registration not open at this time 

Scholarships On-going 
Www.vthra.org 

Www.vtshrm.shrm.org 

Summer Has Arrived! 

http://www.ppnne.org
http://middlebury.peopleadmin.com/postings/15197
http://middlebury.peopleadmin.com/postings/15197
mailto:phoebem@hungermountain.coop
http://www.iscvt.org/
http://www.iscvt.org/
http://www.marathon-health.com/careers
http://www.revisionmilitary.com

