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Save the date! 

May 15-16, 2018 
 Manchester, NH 

 

And we're celebrating big! 

In addition to a day-and-a-half of networking,  

learning and fun, we'll have: 

3 Keynote Speakers  

(Steve Gilliland, China Gorman, and Randy Pierce) 

Hands-On Training Sessions 

The GSHRC Birthday Party 

$1,000 Grand Prize Giveaway 

Networking & Newcomer Breakfast 

and so much more!! 

 

http://r20.rs6.net/tn.jsp?f=001lFpKSgcfnIDbw-ZVbIvSEbxY4zAJGIPOoMKahgdVXNBlGmrnbcd7hezNunI24UbyUP1llEliYtps-F-X8Cbe8N4pckhlZj2Vg5uCb1AK_1RCsLz9w3o1_QXSf8ZjeOiTpzVPlOIJoyhxVcXus0eZmSJNuNpHOqMRNkKJMnRA0yJz7ljXvvoPyQ==&c=fq1dAeTOvUxr5sO3bSG3L_uzGegtAxp8n4MW


Registration 

To register go to:  www.vthra.org .  $15 for current 2017 VHRA, GMHRA, and RVHRA members and $25 for non-

members through the Friday before the program.  

    Wednesday, August 16, 2017 

Hampton Inn, Colchester, VT  

Networking: 7:30 am  

Program: 8:00 am—10:00 am 

                                           

 Standing Out Online:         

How to Discover the Story Behind Your Personal Brand     

This presentation will focus on YOUR personal brand and how it can impact your professional growth. Kate 
will help you to understand the importance of your personal story, which is what can reinforce one's person-
al brand, and then how it can all work together on LinkedIn. Whether you are in Human Resources, a small 
business owner or a C-Suite executive, you will find the value of developing your personal brand! 
 
 
The key takeaways of the presentation are: 
 
 Discover how your personal brand IS your reputation 
 Walk away with tools to define your personal brand 
 Nail down your personal story and make it relevant to your expertise 
 Promote yourself in a way that's not 'salesy' 
 Learn how to strategically network online and in person 
 
 
 
Kate Paine helps executives and entrepreneurs stand out online so they become a recognized authority in 
their marketplace, and a respected asset to their company and clients. 
 
She uses her journalism and marketing background to tease out her clients’ compelling story and position 
them as an industry expert or thought leader both online and off. Discovering an individual's story makes 
her expertise uncommon in the world of online personal promotion. She’s an expert on using LinkedIn as a 
powerful personal branding platform, speaks at national marketing conferences, and teaches how to use 
LinkedIn for lead generation in corporate sales training.  
 
She is also a volunteer faculty member – teaching how to leverage LinkedIn – for The Honor Foundation
(.org) in Virginia Beach. THF is a nonprofit, which provides an intense career development program for Navy 
SEALs and individuals in the Special Forces community who are transitioning from their active duty military 
service and into a civilian career.    

 

This program has been submitted for SHRM certification credit 

hours.  There will be no HRCI credits for this program.  

http://www.vthra.org/






RECRUITING ASSISTANT – SOUTH BURLINGTON, VERMONT 

 

Spherion Staffing, a national recruiting and staffing agency with a locally owned office in South Burlington, VT is 

seeking a Recruiting Assistant for our client in South Burlington, VT. This is a full time, long term temporary oppor-

tunity. The ideal candidate will have 2 years of HR/Recruiting or General Administrative experience with heavy 

calendar management.  Must be proficient in MS Office, including Outlook calendar management.  

 

Please apply online at:  

www.spherion.com/jobs Reference ID# S_14650 

https://www.spherion.com/job-seekers/jobs/recruiting-assistant_south-burlington_13631247/ 

 

SUMMARY:   

The Recruiting Assistant supports the job requisition, sourcing and onboarding phases of the Talent  Acquisition pro-

cess. 

ESSENTIAL DUTIES: 

Provide collaborative support to Recruiters and Hiring Managers. 

Coordinate use of web-based media at direction of the Recruiter and Hiring Manager. 

Schedule qualified applicant interviews with Recruiter, Hiring Manager and interview teams. 

Assist Recruiters in tabulating feedback data from candidate assessment matrices. 

Maintain an exceptional level of confidentiality; maintain SOX compliance. 

Assist with travel arrangements and candidate reimbursements. 

Assist with New Employee Orientation and I-9 validation. 

Assist with other HR/Recruiting  functions as needed. 

 

REQUIREMENTS:  

   

Bachelor’s degree in a relevant discipline preferred. 

2 years Recruiting/HR or General Administrative experience required. 

Strong Calendar Management experience in an Administrative role. 

Proficiency with Microsoft Office, Calendar Management is a must. 

Ability to prioritize multiple tasks in a fast-paced environment. 

Basic knowledge of federal and state employment laws.  

Excellent written and verbal communication skills. 

Strong organizational and interpersonal skills. 

 

 

http://www.spherion.com/jobs


State Ethics Commission  
Seeking Interested Individuals 

 

Did you happen to hear that the State of Vermont created an Ethics Commission as part of recent legislation?  If you’ve been fol-
lowing the news of the legislation, you know that this will be an independent commission comprised of five individuals.   What you 
may not know is that the legislators had HR in mind when they were creating this commission.  

 

We should be very proud that our profession has evolved and grown to the point that the desire to have an HR perspective on the 
commission was so strong that the VTHRA has been called upon to appoint one of its association members to be part of this five-
person commission. 

Would you be interested in putting your HR experience and perspectives to work for this great opportunity to serve the State of Ver-
mont?  If so, please submit a Statement of Interest to Michelle Lewis (Vice President, VTHRA Board of Directors) at mlew-
is@howardcenter.org.  Michelle will compile submissions and share them with the broader VTHRA Board of Directors for considera-
tion.  Please include any relevant personal and professional information that will outline your interest and qualifications for this 
position. 

 

If appointed, this would be a two year commitment.  While it is not yet known what the time commitment will be for those serving, 
the legislation does specify that meetings shall be held at least quarterly and that the VTHRA slot will start with a two year 
term.  As HR professionals, it’s no surprise to us that one of the first very important steps will be for this group to select an Execu-
tive Director.  Once that person is on board and momentum is going, more details will be known. 

 

Appointees will be in good company.  In addition to the appointee to be determined by VTHRA, the following organizations will also 
be appointing one member each…to get to a total of 5 members:  Chief Justice of the Supreme Court, the League of Women Voters 
of Vermont, the Vermont Society of Certified Public Accountants, and the Vermont Bar Association.   

 

More information (including eligibility restrictions on page 18) on the Commission can be found in the legislation as passed by the 
House and Senate which is found here. 

 
Some key things you’ll notice if you follow this link are: 

         Appointees may not (excerpt from page 18): 
A.      hold any office in the Legislative, Executive, or Judicial Branch of State government or otherwise 

be employed by the State;  

B.      hold or enter into any lease or contract with the State, or have a controlling interest in a company 
that holds or enters into a lease or contract with the State;  

C.      be a lobbyist;  
D.      be a candidate for State or legislative office; or  

E.       hold any office in a State or legislative office candidate’s committee, a political committee, or a 
political party. 

         There is a per diem reimbursement of $50/day plus mileage and meal expenses 

         Appointees must make an initial disclosure of personal information and re-file every two years.  Please see page 14 
of the linked legislation for details. 

 
While this position is initially being appointed by the VTHRA, we expect that the ownership of this appointee determination will 
transition to the SHRM Vermont State Council going forward, to ensure the broadest possible representation of our wonderful 
state.  As such, the Appointee, will also be asked to become a part of the SHRM Vermont State Council. 

 
Are you a person who has a penchant for reviewing complex situations objectively from multiple angles?  Have you been looking 
for a way to put your professional experience to work in a capacity that serves a broader purpose?  Do you think you might like to 
considered for this new commission?  We hope so!  Remember to send your Statement of Interest as outlined above to Michelle 
Lewis (Vice President, VTHRA Board of Directors) at mlewis@howardcenter.org to be considered by the VTHRA Board of Directors.  

mailto:mlewis@howardcenter.org
mailto:mlewis@howardcenter.org
http://legislature.vermont.gov/assets/Documents/2018/Docs/BILLS/S-0008/S-0008%20As%20Passed%20by%20Both%20House%20and%20Senate%20Unofficial.pdf
mailto:mlewis@howardcenter.org


City Market/Onion River Co-op 
7/20/2017 

Human Resources Manager http://www.citymarket..coop/jobs 

St. Michaels College 
7/7/2017 

Payroll and Benefits Assistant 
http://smcvt.interviewexchange.com/

jobofferdetails.jsp?JOBID=86336 

Lyndon Institute 
6/27/17 

Director of Human Resources Send resume and cover letter to Susan.graham@nfp.com 

ECHO, Leahy Center 
6/27/17 

Human Resources Leader Send resume and cover letter to jobs@echovermont.org 

Planned Parenthood of Northern NE 
6/15/2017 

Human Resources Assistant 
Interested applicants please submit a cover letter and 
resume by visiting our website at www.ppnne.org and 

apply under our JOBS section 

Green Mtn Higher Education Consortium 
6/15/2017 

Wellbeing Coordinator 
To apply: http://middlebury.peopleadmin.com/

postings/15197. 

Revision 

2/3/2017 

Learning and Development 

Specialist 

Visit our website www.revisionmilitary.com and apply 

through Career Opportunities. 

RECENT JOB POSTINGS 

Upcoming SHRM/HR Events 

SHRM VT State Conference 

Killington, VT  
September 28 and 29th  

Registration Brochure (schedule, session 

descriptions, pricing) 

Registration 

Scholarships On-going 
Www.vthra.org 

Www.vtshrm.shrm.org 

Submitting a Job AD: VTHRA is happy to help spread  the word of any HR /Benefits/Payroll related 

job ad to over 300 members in our weekly newsletter!   To submit, please send to news@vthra.org.  

Please keep the following in mind when submitting: 

 Please include your contact info of where to send a resume 
 Please include your company logo 
 Maximum length is ONE PAGE!  
 There is no charge for this, however, we do ask that you encourage your new hire to become a 

VTHRA member if they aren’t already!  
 

After is runs in the newsletter it will be moved to this back page Job Board until it’s filled.  Please be 

sure to let us know so we can take it off.  Thanks!   

http://www.ppnne.org
http://middlebury.peopleadmin.com/postings/15197
http://middlebury.peopleadmin.com/postings/15197
http://www.revisionmilitary.com
http://r20.rs6.net/tn.jsp?f=001dtVBusscGujHd5DIkIZZCtY5f76vqvQ-33g5Gr_WpTfPfIA9x9UE3FZJ2G_2Qs1VfXx1bS7qNohALzDxXE4X0xncXd-ZVRQU1w7xZEeK2q5MjCTYLyN8fj8bvSM9m38l-sO33lmNcvicbmV7w-RUtVrE-XZQyXCXOoV1YB0R2l_IQ0lUl9pEz_7XhmA9hlXvoBFZsPgLoWQfxebSuMfllCrAjUKgQCxZAC43
http://r20.rs6.net/tn.jsp?f=001dtVBusscGujHd5DIkIZZCtY5f76vqvQ-33g5Gr_WpTfPfIA9x9UE3FZJ2G_2Qs1VtJPc_Qihb-RwkbVVRYwVabCcspdnG5RK_AZYfLslJOizZdNGQPDnAoJ4ty9ScLCmNpxJWwdxrjaj-hKlCRDLooiF6FubJTEkrsmDGkq0usYjUnlujWKBf_va0fvtm2M5RjFhw8sR1XJeORr5fM_U1zM5OuVYZOqKmi0E

